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Disclaimer: 
 
The Central Pennsylvania Workforce Development Corporation (CPWDC) cannot 
guarantee the accuracy of the Quarterly Workforce Indicators (QWIs) provided by the 
Census and the population estimates provided by EMSI and DecisionData.  This 
analysis examines the presence and potential impact of an aging population on the local 
workforce in Northwest Pennsylvania and concludes by discussing the current situation 
in the local economy and how older workers affect various job-related measures.   
 
Introduction: 
 
Across the country, firms are planning for the large wave of workers born during the 
Baby Boom of 1946 to 1964 who will be leaving the workforce within the fast-
approaching decades, many of which may have already entered retirement.  A baby 
dearth, which occurred following this time period, is undoubtedly the cause of much 
concern for both businesses and decision-makers alike.  As baby-boomers retire, a 
sufficient pool of younger individuals may not be available to completely replace this 
significant loss in the workforce.   
 
While reports on the aging workforce have been conducted statewide, this report 
focuses specifically on the Northwest Workforce Investment Area (WIA), which is 
comprised of Clarion, Crawford, Erie, Forest, Venango, and Warren Counties, and how 
an anticipated labor shortage may affect local industries.  Specific employers can utilize 
information contained in this report to prepare more informed transition plans and to 
identify potential problem areas or even new opportunities for incumbent workers.  Older 
workers who are considering working after retirement will become aware of what types 
of jobs are available, how flexible businesses may be about their working arrangements, 
and the level of earnings that can be anticipated.  Younger workers will be able to 
anticipate which industries may offer job opportunities to replace retiring workers.  
Government officials can use the information for economic development planning and 
policy analysis of issues affected by an aging workforce. 
 
As of 2007, the total population median age for the Northwest WIA is 39.44, slightly 
lower than the statewide median of 39.85.  The following map identifies the median age 
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by county using thematic mapping, where a darker shade of gray indicates a higher 
median age for that county: 
 
 
 
 
 
  

Source: DecisionData , July 2008 .  Based on 2007 estimates.  

 

 
 
 
 
 
 
 
 
 
 
To demonstrate the pending population gaps that may exist in the Northwest WIA, the 
following chart compares the percent population within 18 unique age groups in the 
Northwest WIA for 2000 and 2007 and also projected values for 2012: 
 
 
See Appendix A for population estimates and projections. 

  

NNoorrtthhwweesstt  WWIIAA  

FFoorreesstt  ((4422..1100)),,  VVeennaannggoo  ((4422..8800)),,  aanndd  WWaarrrreenn  ((4433..8866))  CCoouunnttiieess  hhaavvee  tthhee  

hhiigghheesstt  mmeeddiiaann  aaggeess  iinn  tthhee  NNoorrtthhwweesstt  WWIIAA..    TThheessee  ccoouunnttiieess  mmaayy  bbee  mmoosstt  

aaffffeecctteedd  bbyy  tthhee  aaggiinngg  wwoorrkkffoorrccee..      
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Source: DecisionData, July 2008 
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It is apparent that the population in the Northwest WIA is aging, as indicated by the 
circles on the chart.  The percent of the total population comprised by younger 
individuals between the ages of 5 and 19 is projected to be lower than ever by 2012.  
Conversely, proportions are expected to reach new highs for older age groups, 
specifically individuals in the age groups falling between 55 and 69, within the same 
timeframe.  Similar trends are seen across the state.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
According to other estimates provided by Economic Modeling Specialists, Incorporated, 
the ratio of the work-eligible population compared to the retirement-aged population (i.e. 
individuals ages 15-64 compared to people over the age of 65) in the Northwest WIA as 
of 2007 was approximately 4.3 to 1.0.  By 2012, this ratio is projected to decrease to 4.1 
to 1.0, and 3.5 to 1.0 by 2018, suggesting that the population over the age of 65 is 
increasing at a faster rate than the working population in the Northwest WIA.   
 
Further evidence of an aging population is presented through anticipated changes in the 
population by various age groups in the Northwest WIA.  Using the year 2002 as the 
base period, the population of individuals between the ages of 15 and 44 is expected to 
decrease by over 11% by 2018.  Shockingly, there is a projected decrease of nearly 
15% for people between 45 and 54 and an increase of nearly 19% for the retired 
population (over the age of 65).  Most alarming, though, is the 44% projected increase 
for individuals ages 55-64.  If these projections prove remotely accurate, the Northwest 
WIA will experience a relatively large increase in older age groups.   
 
 
 
 
 
 
 
 
 

TThhee  ppooppuullaattiioonn  ffoorr  yyoouunnggeerr  aaggee  ggrroouuppss  iinn  tthhee  NNoorrtthhwweesstt  WWIIAA  iiss  lloowweerr  tthhaann  

eevveerr,,  wwhhiillee  ffoorr  oollddeerr  aaggee  ggrroouuppss  iitt  iiss  hhiigghheerr..    TThheessee  ttrreennddss  aarree  ssiimmiillaarr  

ssttaatteewwiiddee..    FFuurrtthheerrmmoorree,,  tthhee  rreeggiioonn  iiss  pprroojjeecctteedd  ttoo  hhaavvee  lloowweerr  ppooppuullaattiioonn  

pprrooppoorrttiioonnss  rreellaattiivvee  ttoo  tthhee  rreeggiioonn  aass  wweellll  aass  ïï  aanndd    mmaayybbee  mmoorree  aallaarrmmiinnggllyy  ïï  

tthhee  ssttaattee  ffoorr  iinnddiivviidduuaallss  aaggeess  3355--3399,,  4400--4444,,  aanndd  4455--4499,,  ppoossssiibbllyy  iinnddiiccaattiinngg  tthhaatt  

tthhee  iimmppaacctt  ooff  aann  aaggiinngg  wwoorrkkffoorrccee  mmaayy  bbee  rreeaalliizzeedd  aatt  aann  eeaarrlliieerr  ttiimmee  ppeerriioodd  

ccoommppaarreedd  ttoo  tthhee  ssttaattee  oovveerraallll..    AAss  ooff  22000077,,  tthheerree  wweerree  oovveerr  44,,000000  mmoorree  

iinnddiivviidduuaallss  aaggeess  1155--3399  tthhaann  aaggeess  4400--6644  iinn  tthhee  NNoorrtthhwweesstt  WWIIAA..    BByy  22001122,,  

hhoowweevveerr,,  tthhiiss  ddiiffffeerreennccee  iiss  pprroojjeecctteedd  ttoo  ddrroopp  ttoo  lleessss  tthhaann  550000,,  wwhhiicchh  iinnddiiccaatteess  

tthhaatt  tthhee  ppooppuullaattiioonn  iiss  aaggiinngg  iinn  tthhee  NNoorrtthhwweesstt  WWIIAA..    AAss  tthhee  ppooppuullaattiioonn  aanndd  tthhuuss  

tthhee  wwoorrkkffoorrccee  aaggeess,,  ccoommppaanniieess  mmaayy  ssttrruuggggllee  ttoo  mmeeeett  hhiirriinngg  ddeemmaannddss  aanndd  

mmaayy  hhaavvee  ttoo  ccoommppeettee  ffoorr  yyoouunnggeerr  wwoorrkkeerrss..    BBeetttteerr  wwaaggeess,,  mmoorree  fflleexxiibbllee  

sscchheedduulleess,,  aanndd  ootthheerr  iinncceennttiivveess  mmaayy  hhaavvee  ttoo  bbee  ooffffeerreedd  bbyy  bbuussiinneesssseess  ttoo  

aattttrraacctt  nneeww,,  ppootteennttiiaallllyy  yyoouunnggeerr  wwoorrkkeerrss..    TThhiiss  mmaayy  lleeaadd  ttoo  aann  iinnccrreeaassee  iinn  oouutt--

mmiiggrraattiioonn  iinn  tthhee  NNoorrtthhwweesstt  WWIIAA,,  bbeeccaauussee  wwoorrkkeerrss  mmaayy  bbee  mmoorree  wwiilllliinngg  ttoo  

ttrraavveell  aa  ggrreeaatteerr  ddiissttaannccee  ttoo  wwoorrkk  ffoorr  ssuucchh  iinncceennttiivveess..      

PPrroojjeecctteedd  ttoo  22001188,,  tthhee  oollddeerr  ppooppuullaattiioonn  iinn  tthhee  NNoorrtthhwweesstt  WWIIAA  iiss  eexxppeecctteedd  ttoo  

iinnccrreeaassee  ddrraammaattiiccaallllyy  ffrroomm  22000022  eessttiimmaatteess..    DDeeccrreeaasseess  ooff  1111%%  ffoorr  tthhee  1155--4444  

ppooppuullaattiioonn  aanndd  1155%%  ffoorr  tthhee  4455--5544  ppooppuullaattiioonn  hhaarrsshhllyy  ccoonnttrraasstt  tthhee  4444%%  

pprroojjeecctteedd  iinnccrreeaassee  ffoorr  tthhee  5555--6644  ppooppuullaattiioonn  aanndd  tthhee  1199%%  iinnccrreeaassee  ffoorr  tthhee  

rreettiirreedd  ppooppuullaattiioonn  ((iinnddiivviidduuaallss  oovveerr  tthhee  aaggee  ooff  6655))..      




